
The 2016 Youth Conference on Multimedia & Arts was a  

HUGE SUCCESS!!! 

34 Youth and 10 Youth Mentors participated in this event in August. 
The youth were amazing on this 10-day adventure of learning the 
ins and outs of making a movie. They were taught how to write 
scripts, scene prep, how to act and direct, write songs, how to work 
the equipment (camera, lights, microphones, etc.) to editing and 
presenting their movies for their Film Premiere on the 10th day. At 
the end of the event we had produced a movie on Bullying and Sui-
cide Awareness “Because I’ve Been There”, 2 music videos “KASP’s 
On A Roll” and “A Tribe Called Red’s Stadium Pow Wow”, a Scary 
movie “The Fun They Had”, a documentary “Honouring Our Elders” 
and a timeline of a carved mask they completed with Eric Schweig 
which was also presented at the Film Premiere to the C.N.A. Chiefs. 
To see these films please check out our Facebook Page at https://
www.facebook.com/cnatrust, our website at www.cna-trust.ca or to 
keep up-to-date on all our productions subscribe to the Citxw 
Nlaka’pamux Assembly YouTube Channel. I f you have any 
questions regarding the C.N.A. Youth Leadership Program or future 
projects please contact Kristy Henkes at khenkes@cna-trust.ca or 
call 250-378-1864. 
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The Citxw Nlaka'pamux Assembly Team!! 
 

 
 
Ariel Swayze, Neet'lim Environmental Services - Field Technician 
 Field supervisor for environmental monitoring services provided to HVC 
 Water quality monitoring and data entry for surface and ground water 
 Aquatics monitoring support 
 
 
 
 
Jack Miller, Language Project 
Email: jmiller@cna-trust.ca 
 Integrating the Nlaka'pamux language into the CAN-8 computer program 
 Assisting Elders/Speakers with the recording of language lessons 
 Combining language program activities with community and Nation events 
 Planning and preparing for the language program launch 
 
 
 
Jean York, Language Project 
Email: jyork@cna-trust.ca 
 Develop a language program to revitalize the Nlaka'pamux language in the 

eight communities 
 Implementing Nlak'pamxcin using the CAN-8 program 
 Assisting Elder/Speakers with recording lessons 
 Designing specific lessons and planning for the soft launch's 
 
 
Juanita Quewezance, Client Coordinator, Employment & Training  
Email: jquewezance@cna-trust.ca 
 NSEE Database 
 Community Visits  
 Workshops  
 Help with HVC Process 
 One on One coaching  
 
 
 
Kristy Henkes, Communications & Youth Engagement Coordinator 
Email: khenkes@cna-trust.ca 
 Communications to membership and community engagement 
 Communications to internal & external agencies including meetings, gather-

ings, website, newsletters, social media management (Facebook, Twitter, 
YouTube, etc.)  

 Project Management, Youth Engagement & Youth Conferences 
 Emergency Preparedness & Response Planning for Communities 
 
 
 
Lena Nicholson, Language Program Illustrator 
Email: lnicholson@cna-trust.ca 
 Adding graphics to the CAN-8 software 
 Recording audio with Elders/Speakers 
 Recording videos of stories and Place Names 
 Engagement with community, feedback and progress 
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Mary Angus, Curriculum Development, Language Program 
Email: mangus@cna-trust.ca 
 My approach:  Activity Curriculum - child's interests and development stages 
 Child Centered Approach - skills directed to meeting the needs, interests and 

bringing It down to child's level 
 
 
 
Nalaine Morin, Technical Advisor, Territorial Stewardship Department 
Email: nmorin@cna-trust.ca 
 Engagement with and technical recommendations to the 8 communities re-

garding Environmental Protection and Planning, Cultural Heritage, Regulatory 
Engagement, End Land Use Planning, and Closure in relation to the HVC’s op-
erations and development. 

 Coordination of Regulatory Engagement conducted under the Participation 
Agreement with HVC and the Economic and Community Development Agree-
ment with the Province of British Columbia.  

 Development of tools and identification of opportunities to inform the decision 
making process of the 8 communities with respect to HVC’s operations and its 
downstream and cumulative effects on the environment and Nlaka’pamux Abo-
riginal Rights and Title. 

 Operations management and strategic planning for Neet’lim Environmental 
Services. 

 
 
Tamlyn Botel, Lead— Territorial Stewardship Department 
Email: tbotel@cna-trust.ca 
 Engagement with and technical recommendations to the 8 communities re-

garding Environmental Protection and Planning, Cultural Heritage, Regulatory 
Engagement, End Land Use Planning, and Closure in relation to the HVC’s op-
erations and development. 

 Coordination of Regulatory Engagement conducted under the Participation 
Agreement with HVC and the Economic and Community Development Agree-
ment with the Province of British Columbia.  

 Development of tools and identification of opportunities to inform the decision 
making process of the 8 communities with respect to HVC’s operations and its 
downstream and cumulative effects on the environment and Nlaka’pamux Abo-
riginal Rights and Title. 

 Operations management and strategic planning for Neet’lim Environmental 
Services. 

 
 
Wayne Kaboni, Manager, Citxw Nlaka'pamux Assembly 
Email: wkaboni@cna-trust.ca 
 Manages and Administers the 8 Participating Bands’ commitments in the Par-

ticipation Agreement and Economic Community Agreement 
 Citxw Nlaka’pamux Assembly Organizational Oversight 
 
 
 
 
Whitney Shackelly, Business Development Officer 
Email: wshackelly@cna-trust.ca  
 Begin the development and establishment of Kentem Business Development 

Corporation 
 Manage the establishment and execution of the General partnership including 

the integration of the participating’s bands LLP’s 
 Establish business models for the opportunities which includes the develop-

ment of memorandums of understandings or joint venture agreements for the 
opportunities 
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Let’s Talk Nlaka’pamuxcin 
HONOURING OUR NLAKA’PAMUX LANGUAGE SPEAKERS 

 

Joan Shackelly 
 

 

1. Please introduce yourself in the traditional way – your name, your father and mother, 

and your grandparents. 

My name is Joan (Louad) Shackelly, my mother is (the late) Dora Shackelly, my father is (the 

late) Leslie Shackelly, my great-great grandmother was Matilda Shackelly. My grandfather 

was Dennis Shackelly and my grandmother was Hesther Swakum, dad’s mom Mary Oppen-

heim and father was David Oppenheim. 

 
2. Tell us about your earliest memory of speaking Nłekepmxcin. 

My great grandmother used to take care of us and spoke to us and told us stories in the lan-

guage, and told us in the language to do chores.  She used to tell us a story about the owl every 

night before we went to bed – it made us scared of owls. 

 
3. What are your interests – hobbies, gathering, hunting or other activities. 

Preserving food – fruit, salmon, dried salmon.  I like learning about the medicinal properties 

of plants. 

 
4. Who has been the most important person or best role model in your life? 

My great-grandmother – she was a medicine woman and very knowledgeable about plants and 

their various uses. 

 
5. How often do you use Nłekepmxcin in your daily life and what are the circumstances? 

I use it most often at Band meetings – I am usually asked to say the prayer before the meeting 

or before a meal.  Sometimes I am asked to speak at funerals. 

 
6. In your opinion, what are the most important words or phrases to learn in the Nłekep-

mxcin language. 

Greetings, prayers, commands. 

 
7. What advice do you have for young learners of Nłekepmxcin? 

Keep practicing as much as you can; speak to and keep in touch with the Elders – they will 
help with the pronunciation.  Never give up and never be ashamed to speak the language in 
public – don’t hide your ability. 



Update of “Let’s Talk Nlaka’pmxcin” Language Project 

 

Activities 
The language staff organized and/or participated in the following activities since the previ-
ous newsletter: 

 Mary Angus joined the staff (September 15); 

 Organized a Scavenger Hunt at the Nlaka’pamux Cultural Gathering at Boston Bar 
(September 17); 

 Held an Elders/Speakers gathering at Cooks Ferry Band (September 22); 

 Had impromptu visits from Elders/Speakers at the CNA office (September); 

 Participated in (took pictures and video) cedar root digging and mushroom collecting 
activities near Francis Lake in the Nahatlach Valley (October 4); and 

 Video recorded short stories and place names with speakers (October 6). 
 

Language Project 
We are now nearing completion of 5 units of language that include: 

 Introductory Unit – letters of the Nlaka’pamux alphabet and the sound associated with 
each letter plus an example of a word in which the sound is used; 

 Unit 1 – 13 lessons of words; 

 Unit 2 – 11 lessons of short phrases; 

 Unit 3 – 12 lessons of more words; and 

 Unit 4 – 10 lessons of more short phrases. 
 

Launch 
The staff is now planning for a “soft launch” of the language program.  This will involve the 
following activities: 

 a review of the completed units, first by the language staff and then by two fluent 
speakers; 

 arranging and conducting discussions with small groups from Elementary schools, Mer-
ritt Secondary School, NVIT, and other interested individuals; and 

 discussion with the initial launch communities (Band Administrators and members of 
Chief and Council) on set-up schedules, access to the language site on the internet, 
site security in their location, supervision of the sited, etc. 
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Territorial Stewardship Department Mandate 
Vision:  

A sustainable and knowledgeable department that can provide reliable technical insight and recommenda-
tions, related to resource development activities, specifically HVC, to the 8 Participating Bands based upon 
Nlaka’pamux Laws, Knowledge and western science. 

Mission: 

The Territorial Stewardship Department will support the Citxw Nlaka’pamux Assembly in the continued 
stewardship of Nlaka’pamux lands and the Implementation Committee in the implementation of the Partic-
ipation Agreement and Economic and Community Development Agreement for HVC. 

Responsibilities: 

The Implementation Committee (IC), responsible for implementing the Participation Agreement, has as-
signed certain responsibilities to a Technical Working Group (TWG). The TSD have been identified as 
members of the TWG and report back to the CNA and IC on implementing responsibilities identified by the 
IC.  The responsibilities include the development and implementation of annual plans for: 

A) The Participation Agreement (Articles 7-10) with HVC 
i. Article 7, “Environmental Protection and Planning” 
ii. Article 8, “Cultural Heritage Engagement.” 
iii. Article 9 and Schedule D, “Regulatory Engagement Process.” 
iv. Article 10, “End Land Use and Mine Closure.” 

v. Article 6, “Long-term and Annual Planning Processes,” as it relates to Articles 7-10 

vi. Participating in the TWG as described in Article 5, “Engagement Structures.” 

In addition, the 8 Participating Bands are parties to an Economic and Community Development Agreement 
(ECDA) with the Province which outlines a regulatory engagement process. This process identifies respon-
sibilities regarding regulatory engagement for the 8 Participating Bands that are built upon engagement 
obligations outlined in Article 9 and Schedule D of the Participation Agreement.  The specific responsibili-
ties are: 

B) The Economic and Community Development Agreement with the Province of BC including: 

i. Coordination of review and engagement that happens with the Province under Appendix 2 of the 
Economic Community Development Agreement (ECDA) to ensure that there are no duplication of 
efforts throughout the process (i.e. application development with the HVC and referral engagement 
with the Province). 

 

In support of the aforementioned delegated responsibility as well as the department vision, the Territorial 
Stewardship Department may: 

1. Establish the Stewardship Committee comprised of technical representatives (max one for each 
community) appointed by and representing the 8 communities. 

2. Facilitate community engagement through things such as, meetings, workshops, Elders’ councils, 
newsletters etc. to ensure the 8 communities are informed of activities and decisions related to the 
department’s delegated authority as described in sections A)-B) of this document. 

3. Oversee and coordinate work or contracts in relation to the implementation of articles 6-10 of the 
Participation Agreement. 
 a. This includes establishing and administering services to HVC that aim at increasing 

Nlaka’pamux involvement in the operations and regulatory compliance of HVC as well as 
Nlaka’pamux insight and values. This may include things such as an environmental monitoring 
service. 

4. Identify and pursue opportunities to develop capacity in the 8 communities to better address 
 and engage with Articles 6-8 in the Participation Agreement as well as the regulatory engage ment 
 process outlined in the ECDA. 
5. Develop tools to inform the decision making process of the 8 communities with respect to the 
 HVC’s operations and its downstream and cumulative effects on the environment and 
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Employment and Training 

 

HVC Process  

1. When you are applying at HVC you will need Grade 12 Transcripts, Class 7N (or 
higher) Driver’s License, and state on cover letter that you are Nlaka’pamux and 
what band you belong with.  

2.  When you are ready to submit your application please go to the link below.   
 http://careers2.hiredesk.net/viewjobs/jobdetail.asp?comp=evcc&PROJ_ID=
 {EE56DCC6-58D4-4F13-8210-34551C265DFF}
 &tp_id=19&TPPreview=1&LAN=en-US 

 New Applicants; you will need to create a new profile  
 Or Returning Applicants; you will need to click the login now 

 If you need help with this process please see the Employment & Training,  
 Client Coordinator – Juanita Quewezance  
 2187 – A Coutlee Ave 
 250-378-1864 
 jquewezance@cna-trust.ca  
 
3.  Once you are in the HVC process you will have access to a Study Guide for 
 Sylvan, Mock Interviews, and coaching when needed.   
 
 
Community visits for November 2016 
 
Tuesday November 1, 10:30am to 1:30pm @ Siska Band Office  
Wednesday November 2, 10:30am to 1:30pm @ Nicomen Band Office 
Thursday November 3, 10:30am to 1:30pm @ Ashcroft Band Office  
Monday November 14, 10:00am to 1:00pm @ Cook’s Ferry Band Office  
Tuesday November 15, 10:00am to 1:00pm @ Shackan Band Hall  
Wednesday November 16, 10:00am to 1:00pm @ Nooaitch Band Office  
Thursday November 17, 10:00am to 1:00pm @ Coldwater Band Reserve Office  
 
 

FOR MORE INFORMATION PLEASE CONTACT JUANITA QUEWEZANCE AT             
250-378-1864 OR  

JQUEWEZANCE@CNA-TRUST.CA 

http://careers2.hiredesk.net/viewjobs/jobdetail.asp?comp=evcc&PROJ_ID=%7bEE56DCC6-58D4-4F13-8210-34551C265DFF%7d&tp_id=19&TPPreview=1&LAN=en-US
http://careers2.hiredesk.net/viewjobs/jobdetail.asp?comp=evcc&PROJ_ID=%7bEE56DCC6-58D4-4F13-8210-34551C265DFF%7d&tp_id=19&TPPreview=1&LAN=en-US
http://careers2.hiredesk.net/viewjobs/jobdetail.asp?comp=evcc&PROJ_ID=%7bEE56DCC6-58D4-4F13-8210-34551C265DFF%7d&tp_id=19&TPPreview=1&LAN=en-US
mailto:jquewezance@cna-trust.ca
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Your street address 
City, State, Zip 
 
Date 
Contact’s Name 
Contact’s Title 
Organization Name 
Street Address 
City, State, Zip 
 
Dear Mr./Ms./Dr. Last Name [if you are unsure of gender, omit salutation and write full 
name]: 
 
Opening Paragraph 
State immediately the position you are pursuing and how you came to know of the opening. If 
you were referred by another alum or other contact, mention that here, as well as any other 
interaction with representatives from the organization (fairs, information sessions, etc.). Tell 
the employer briefly in one or two sentences why you are interested in this position and in 
their organization. 
 
Middle Paragraph(s) 
Explain the relevant skills you have developed for the job, whether that is through course-
work, activities, or work experience. It is important to use examples that support your rele-
vant skills. You do not need to have directly related experience but think about the skills you 
have gained from what you have done and how those could be used in this position. Also tell 
the employer why you are particularly interested in that organization. Avoid generic reasons 
that are taken right from the organization’s website. 
Remember, the goal of these 1 – 2 paragraphs is to connect the dots for the employer, relat-
ing your strengths to the particular demands of this position. Do not merely provide a list of 
things you have done, as this can be easily ascertained from your resume. Instead, make your 
case for what you have to offer and why you want to offer it to this particular organization. 
 
Last Paragraph 
State that you are interested in an interview or further discussing this opportunity. If you need 
to explain anything out of the ordinary on your resume, this is the place to do it. You might 
mention that if you do not hear anything from the potential employer in two to three weeks’ 
time that you will call as a follow-up to see where they are in their hiring process. Finish by 
thanking them for their time and consideration. 
 
Closing 
Sincerely, 
 
Your signature (leave 3-4 blank spaces for this; for email messages just type your name)  
 
Your name in print 
 

Employment and Training 

Cover Letter Template 
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Entry Level Resume 

Fields: your name, permanent address, city, state, zip, phone, email, local address, objective, 
an entry-level position as a cheese straightener. I've always dreamed of straightening cheese, 
and am willing to start at the bottom to build my career, summary, who are you?, why are you 
the best candidate?, education, undergraduate school, degrees earned, coursework studied, 
vocational school, certificates earned, experience, job title, company name, dates of employ-
ment, job responsibility/achievement, activities, civic involvement, professional or scholastic or-
ganization membership 

Resume Objective Examples for Entry-Level Positions  

When applying to an entry-level position, a resume objective can be crucial. You likely do not 
have a great deal of experience to list on your resume, so an objective statement will give the 
employer a chance to learn what it is you can do for his/her company. If you have recently 
graduated from college or some sort of educational program, mention that in your statement. It 
may also be relevant to indicate your major in school, particularly if it applies to the position for 
which you are applying.  

Example #1  

Objective: Seeking an entry-level position at {company name} that will allow me to use my re-
cently obtained {major} degree to learn and implement strategies.  

Example #2  

Objective: To obtain a position at {company name} that will give me the opportunity to learn 
the {name of field} field from the ground up, while using my skills in {specific skills} to improve 
day-to-day operations of {company name}.  

Example #3  

Objective: Enthusiastic and energetic {name of school} graduate pursuing a position at 
{company name}, in which I can use my communication and customer service skills to help im-
prove the customer experience. 

High School Student Resume 

Fields: your name, address, city, state, zip, phone, email, objective, part-time position detailing 
cars for growing local car dealership, education, high school, course of study, special projects, 
community college, courses taken, special training, Red Cross CPR class, babysitting certifica-
tion, experience, summer job title, company name, dates of employment, job responsibility/
achievement, summer job title, after school job title, significant volunteer work, skills, skillset, 
description 

Resume Objective Examples for Students  

Whether you are in high school or college, you might find that you're having a difficult time 
"padding" your resume so that it doesn't look like it just includes your part-time job and that 
one time you helped your dad at his office. An objective statement on your resume will go a 
long way to helping a potential employer see the kind of person you are, and what you can of-
fer to him/her, even without an abundance of experience listed on the rest of the resume.  

 

Employment and Training 

Resume Templates 
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Example #1  

Objective: Honor roll student seeking part-time retail position, in order to gain 
knowledge in the retail industry and provide enthusiastic service to customers.  

Example #2  

Objective: To obtain a job at {name} Nursery, so that I may gain experience in horticul-
ture, while helping the nursery maintain its stellar reputation and expand its customer 
base.  

Example #3  

Objective: Recent journalism graduate seeking entry-level position at {name of newspa-
per}, so that I may learn from the ground up while also providing crucial services for 
the staff, which help to keep the operation running smoothly. 

 

Career Change Resume -- Letter Size 

Fields: your name, phone number, email, address, city, state, zip, objective, skills, ex-
perience, education 

Resume Objectives for Career Changes  

When you decide to make a career change after years in one field, a resume objective 
may help to indicate to a future employer how you believe your specific experience may 
translate to a different type of position. When writing an objective in a situation like 
this, make note of your skills, then indicate that you'd like to use those skills to help you 
succeed in the new position.  

Example #1  

Objective: Experienced accountant seeking to move into marketing position, where I 
can use my experience in operations and budgeting to contribute to the company's suc-
cess.  

Example #2  

Objective: To obtain a position as a store manager at {company name}, which will al-
low me to use my experiences in human resources to implement effective customer ser-
vice standards and help to increase overall sales volume.  

Example #3  

Objective: Former stay-at-home mom of eighteen years seeking a position as an entry-
level advertising representative, where my skills in time management, budgeting, and 
organization will lead to effective and far-reaching campaigns created by {company 
name}. 

Employment and Training 

Resume Templates Continued 
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Employment and Training 

Resume Templates Continued 

Professional Resume -- Letter Size 

Fields: your name, address, city, state, zip, phone, email, objective, describe your 
career goals, professional achievements, field or area of accomplishment, achieve-
ment, skills, professional or technical skill, work history, job title, company name, 
dates of employment, education, degree, school name, graduation date, refer-
ences, references are available on request 

Resume Objective Statements   

Writing a resume can often seem like a daunting task, particularly if you've been 
unemployed for any length of time. Things can get extra stressful, and that's with-
out the added stress of trying to write the perfect resume that will get you that 
perfect job and solve all your problems.  

So, let's take it one step at a time. Though there are many different formats for a 
resume, many of them have one thing in common: the objective statement.  

An employer knows you're sending in a resume to get a job. So, obviously that's 
your ultimate objective. But when an employer is sifting through hundreds of re-
sumes to find that perfect employee, it helps when he/she can home in on some 
keywords that illustrate an employee's worth. And if you do the job correctly, your 
objective statement will contain those keywords.  

Objective statements make your resume look like it was written specifically for a 
certain job, even though you're likely sending out dozens per day, for perhaps 
many different types of jobs. But a fresh statement for each one will indicate your 
enthusiasm for that particular job, which makes an employer all the more interest-
ed in you.  

The key is to make an objective statement that is catered specifically to the job 
description itself. If an employer is looking for someone knowledgeable in a partic-
ular area, make sure to include that in the statement. That will be one of those 
keywords the employer uses to sort through all the resumes he/she receives. 
Don't repeat the job description word-for-word in your objective statement; that 
will look too obvious. Instead, try to frame it in a way that sounds like it matches 
the job description, without being verbatim.  

Search the internet to find examples of objective statements for your field. If 
you're applying to a teaching position, use "teacher resume objective statement" 
as your keywords, for example.  

Above all, remember that a resume objective statement is not a cover letter. This 
is not the paragraph in which you detail all your hopes and dreams about getting 
this job. This is simply a place where you highlight the fact that you are looking for 
a certain type of position and-what do you know-this employer's job description 
just happens to match that perfectly. 
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NSEE Website 

Nlaka’pamux Participatory  
 
Bands Include: Ashcroft, Boston Bar, Cook ’s Ferry, Coldwater, Nooaitch, Nicomen, Siska, 
Shackan 
 
Vision: All Members of the Nlaka ’pamux Nations participatory bands desiring work are gain-
fully employed 
 
Mission: Educate, train, & facilitate opportunities for the Nlaka ’pamux Nation participa-
tory band members to gain employment with Highland Valley Copper 
 
About the NSEE website 

NSEE was created and maintained by the Participating Bands 

NSEE is a database of members who are available to work and are interested in Employ-

ment and Training Opportunities in connection with HVC Mine 

This database includes contact information, skills, training, education & experience on mem-

bers 

Members are also asked to upload a current Cover Letter & Resume  

Contractors will have access to view members Cover Letter & Resumes 

 
How to fill out a candidate form 
 
Go to nsee.ca website 
 
1. Go to new candidate form 
2. Fill out form **Make sure to upload cover letter and resume** 
3. Once done, please click, “complete your profile” – once done that you will see, thank 
 you for registering  
4. If you want to make changes, go to, “Update Candidate Infor” – log in using the email 
 and password you provided when filling out the form. 
5. When done, click, “Candidate logout” 
 
How to upload a Resume 
 
Go to nsee.ca website: 
 
1. Go to new candidate form 
2. Fill out form - **Make sure to upload Resume** 

 Click upload resume  
 Click Browse to locate your resume (either have it saved to the computer you are 

using to create a profile or have it saved to a USB) 
 Then Click upload 

3.      Once done; please click “complete your profile” – You will then see, thank you for regist
 ering 
4.      If you want to make changes, go to, “Update Candidate Info” – log in using the email and 
 password you provided when creating a new candidate form.  
5.     When done click, “Candidate logout” 
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Office Address: 2187A Coutlee Ave, 

Merritt BC, V1K 1B8 

 

Mailing Address: P.O Box 618, Merritt, 

V1K 1B8 

Phone: 250-378-1864 

Fax: 250-378-2910 

Website: http://cna-trust.ca 

 

Check out our Facebook Page and 

YouTube Channel!! 

The Citxw Nlaka’pamux Assembly (CNA) 

was formed for the purpose of managing and 

administering the Participating Bands’ com-

mitments in the Participation Agreement 

with Highland Valley Copper and Economic 

Community Development Agreement with 

the province of British Columbia. 

 

The Participating Bands’ include: 

 Ashcroft Indian Band 

 Boston Bar First Nation 

 Coldwater Indian Band 

 Cook’s Ferry Indian Band 

 Nicomen Indian Band 

 Nooaitch Indian Band 

 Shackan Indian Band 

 Siska Indian Band 

Citxw 

Nlaka'pamux   

Assembly (C.N.A.) 


